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1. The committee is comprised of five new members that are not representative of different 

departments, genders or ethnic groups. Committee membership includes:  

Virginia Blair, DHA  
(Chair) 

Assistant Professor, College of Health and Huma Services 

Cher Weixia Chen, 
Ph.D  (Co-Chair) 

Associate Professor, College of Humanities and Social Services   

Paul Gorski, Ph.D Associate Professor, College of Humanities and Social Services   

Kristy Lee Park, Ph.D Assistant Professor, College of Education and Human Development 

Jennifer Ritterhouse, 
Ph.D 

Associate Professor, College of Humanities and Social Services   

 

2. Meetings were held either by phone or in-person beginning in September, 2017 for at least one 

hour. The work of the committee throughout the year included:   

a. Determine committee structure and term limits in order to preserve continuity and mission. 

b. Interview previous committee members and obtain institutional knowledge regarding work 

of the committee. Dr. Richard Craig was available to speak with committee. 

c. Begin to network with key leaders at George Mason to discuss how to work in concert with 

tem to key issues that require faculty participation and support. 

d.  Participation in Mason Educators and Employees of Color campus activities. 

e. Meeting with Julian Williams, Vice President for Compliance, Diversity and Ethics. The 

discussion included the work of the President’s Diversity and Leadership Committee, search 

for Director of Faculty Diversity Enragement, exploration of faculty of person campus 

climate, identification of campus resources for committee, and faculty senate support for 

retention and recruitment of faculty of color. 

f. Meeting with Kahan Sablo, Assistant Vice President, University Life. The discussion included 

encouraging committee members to attend the NCBI training that will be held on campus 

and to explore person of color work experience on campus. 

g. Meeting with Amber Hampton Interim Director, Diversity, Inclusion and Multicultural 

Education.  The discussion included relationship of ODIME with members of the committee 

and educational opportunities for the colleges to learn about the services available to them. 



h. Meeting with Academic Initiatives Committee to jointly support a statement detailing your 

experience and commitment to diversity and inclusivity in an academic context in faculty 

hiring portfolios, starting with AY 2019 -2020. 

.  
3. Recommendations to Faculty Senate: 

 

1. Determine the feasibility of dissolving the Minority and Diversity Issues Committee and 

incorporating its mission into an existing Faculty Senate Committee. Currently the 

committee is competing with well-established university committees, performing redundant 

activities, and tasking key university resources.  There is not a well-established charge for 

this committee other than to work in concert with the office of Compliance, Diversity and 

Ethics, ODIME and other pertinent administrators and organizations. 

 

2. If the committee remains intact for 2018-2019, the committee will need to recruit for two 

new members who are diverse, male, and represent different Colleges. 

 

Respectfully submitted,  

 

Virginia Sitar Blair, DHA 

Chair, University and Minority Issues Committee 


